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STATEMENT

At Spectrum Franchising Limited (t/a Rainbow Restoration UK), we empower everyone to
place environmental responsibility at the forefront of everything we do. We care about our
planet and strive to make a positive difference every time; through engaging with our
colleagues, customers and supply chain.

PURPOSE

In order to successfully manage our environmental aspects, their impacts and significant
energy uses arising from our activities, products and services. We will ensure continual
improvement of our approach through our ongoing engagement, strategy, by setting and
reviewing objectives to ensure improvement of our environmental and energy performance.

We will utilise Spectrum Franchising Limited (t/a Rainbow Restoration UK) communications
platforms to promote environmental and energy awareness amongst our employees and
clients. Where practical, we actively encourage our clients to adopt the best environmental
practices. Furthermore, we will co-operate with those that have environmental management
systems in place to ensure best practice throughout our combined activities.

At Spectrum Franchising Limited (t/a Rainbow Restoration UK), as a restoration company, we
are committed to achieving the highest standards of environmental performance and
recognises its corporate responsibility fo the environment. Rainbow acknowledges that its
operations have a direct and indirect environmental impact and aims to minimise that impact
and operate in an environmentally responsible manner.

COMMITMENT

At Spectrum Franchising Limited (t/a Rainbow Restoration UK), we share a commitment to:

¢ Maintain the ISO 14001:2015 certification as part of our environmental management
strategy.

o Comply with or exceed applicable environmental and energy legislation and other
compliance obligations.

¢ Implement the waste hierarchy (prevention, reuse, recycle, energy recovery, disposal).

e Conftinue to reduce our carbon footprint and associated energy use throughout our
buildings, operations and fleet.

e Protect the environment and prevent pollution in our areas of control.

e Train our staff, where appropriate, in environmental and energy management.

e Procure products from sustainable and energy-efficient sources were reasonably
practicable.

¢ Seek to minimise all single-use plastics from our supply chain and activities.

¢ Use material and energy efficiently o provide our services, applying a lifecycle
approach and considering energy performance improvement in their design.

e Respect and confribute to the communities in which we operate.

e Meet customer needs and expectations and influence customers positively through our
operations.

e Engage our employees in environmental practices.

WASTE MANAGEMENT & RECYCLING
At Spectrum Franchising Limited (t/a Rainbow Restoration UK) we segregate our waste and

ensure that the appropriate waste is recycled. General waste is placed in black bin bags
and other recycling is put in clear bags.
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Any hazardous waste is put in a yellow waste bag. All electric waste will be disposed of via
the local recycling centre in line with the Waste Electrical and Electronic Equipment
Regulations (WEEE).

Our office furniture will be offered to charity for recycling or reuse where appropriate.
ENERGY EFFICIENCY

To ensure we are being energy efficient, staff should:
e Always turn off non-essential lights and power sources when not in use.
e When the heating is on, windows and doors should be kept closed.
o  We will ensure that the boiler and heating system is regularly serviced and
maintained.

TRANSPORT

At Spectrum Franchising Limited (t/a Rainbow Restoration UK) we encourage those with
company vehicles to move to low-emissions wherever possible to help towards confributing
towards the environmental aspects.

This policy will be reviewed on a regular basis by top management to ensure its continuing
suitability. The policy statement will be placed in locations visible to as many staff as possible
and be made available to outside parties including the public on request or via the Spectrum
Franchising Limited (t/a Rainbow Restoration) website. It is to be actively communicated to all
employees and persons working for or on behalf of the company.

oSt

Mark McMullen, Managing Director Date: 19/12/2025
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Copyright © 2024 Rainbow Restoration

All rights reserved. This publication remains the property of Specfrum Franchising Limited (t/a
Rainbow Restoration). No part of this publication may be reproduced, stored in a retrievable
system or fransmitted, in any form or by any means, electronic, mechanical, photocopying,
recording or otherwise, without the prior permission of Spectrum Franchising Limited (t/a
Rainbow Restoration). Any such action will constitute an infringement of Copyright. This
publication shall not, by way of frade or otherwise, be lent, resold, hired out or otherwise
circulated without the prior written permission of Spectrum Franchising Limited (t/a Rainbow
Restoration) in any form of binding or cover other than that in which it is produced and without
a similar condition being imposed on the subsequent recipient.

This document is uncontrolled once printed, before use check our Bright HR Portal to verify this
is the current version.

Confidentiality

Allinformation in this document is provided in confidence for the sole purpose of adjudication
of the document and shall not be used for any other purpose and shall not be published or
disclosed wholly or in part to any other party without Spectrum Franchising Limited (t/a
Rainbow Restoration) prior permission in writing and shall be held in safe custody. These
obligations shall not apply to information which is published or becomes know legitimately
from some source other than Spectrum Franchising Limited (t/a Rainbow Restoration). Many
of the product, services and company names referred to in this document are trademarks or
registered frademarks. They are all hereby acknowledged.
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