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HEALTH AND SAFETY POLICY STATEMENT

At Spectrum Franchising Limited (t/a Rainbow Restoration UK), everyone is
empowered to consider healthand safety, along with the core Rainbow values, are
embedded in everything we do, every time we do it. Health and Safety is
communicated to all employees and stakeholders, and we commit to take all
necessarysteps to secure the health and safety of our employees and those affected
by our business activifies.

Spectrum Franchising Limited (t/a Rainbow Restoration UK) commits to ensure the
health, safety and wellbeing of all workers through the development and
implementation of an effective Health and Safety management system in accordance
with ensuring we maintain all the requirements of ISO 45001 Certification. The approach
is underpinned by providing and maintaining healthy and safe working conditions to
prevent workplace injury and ill-health.

Spectrum Franchising Limited (t/a Rainbow Restoration UK) will provide information,
instructions, training and supervision as necessary to ensure employees are
competent to carry out their duties and responsibilities in a safe manner.

Spectrum Franchising Limited (t/a Rainbow Restoration UK) is committed to involving
employees either directly or through their representatives which includes consultation
and participation activities. We will regularly set and review all the objectives to
improve our Health and Safety performance and management system.

Spectrum Franchising Limited (t/a Rainbow Restoration UK), we share a commitment
to:

e Protect the personal health and safety of our workforce by eliminating
hazards and reducing risk.

e Maintain any place of work (including providing welfare facilities) in a
condition that is safe and healthy, so far as is reasonably practicable.

e Prevent work-related injury and ill health and promote wellbeing.

e Provide and maintain plant, equipment, materials and substances.

e Establish and communicate emergency procedures.

e Provide appropriate health assessment and surveillance of employees as
required.

e Promote and drive a positive health and safety culture within our business and
Franchise Network.

e Comply with or exceed applicable legislation and other requirements.

e Meet customer needs and expectations.

e Continually improve our Health and Safety management system and
maintain our certification of the ISO 45001.

e Consult with our employees on matters affecting their health and safety.
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e Ensuring the safe handling and use of other substances.

e Ensuring that all workers are competent to do their work and giving them
appropriate training.

e Preventing accidents and cases of work-related ill health.

e Actively managing and supervising health and safety at work.

e Having access to competent advice.

Spectrum Franchising Limited (t/a Rainbow Restoration UK), we all recognise:

e Our duty to co-operate and work with other employers when we work at
premises or sites under their control to ensure the continued health and safety
of all those at work.

e Our duty to co-operate and work with other employers and their workers, when
their workers come onto our premises or sites to do work for us, to ensure the
health and safety of everyone at work.

RESPONSIBILITIES FOR HEALTH AND SAFETY (CENTRAL OFFICE)

The overall responsibility for Health and Safety:
Ron Rookledge - Interim Managing Director

The day-to-day responsibility for Health and Safety:
Darren Francis — Head of Operations
Cody Gough - HSQE Manager

This policy statement will be reviewed on a regular basis by top management to
ensure its continuing suitability. The policy statement will be placed in locations visible
to as many staff as possible and be made available to outside parties, including the
public on request, or via the Spectrum Franchising Limited (t/a Rainbow Restoration
UK) website. It is to be actively communicated to all employees and persons working
for or on behalf of the company with the intent that all individuals are made aware
of their individual obligations. All employees have a responsibility for their own safety
and that of other persons who may be affected by their work activities. Spectrum
Franchising Limited (t/a Rainbow Restoration UK) requires our suppliers to manage
their health and safety in line with this policy.

Name: Ron Rookledge
Job Title: Interim Managing Director

Date: 07/10/2026
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Copyright © 2024 Rainbow Restoration

All rights reserved. This publication remains the property of Rainbow Restoration. No part of this
publication may be reproduced, stored in a retrievable system or tfransmitted, in any form or
by any means, electronic, mechanical, photocopying, recording or otherwise, without the
prior permission of Rainbow Restoration. Any such action will constitute an infringement of
Copyright. This publication shall not, by way of tfrade or otherwise, be lent, resold, hired out or
otherwise circulated without the prior written permission of Rainbow Restoration in any form of
binding or cover other than that in which it is produced and without a similar condition being
imposed on the subsequent recipient.

This document is uncontrolled once printed, before use check our Bright HR Portal to verify this
is the current version.

Confidentiality

Allinformation in this document is provided in confidence for the sole purpose of adjudication
of the document and shall not be used for any other purpose and shall not be published or
disclosed wholly or in part to any other party without Spectrum Franchising Limited t/a Rainbow
Restoration’s prior permission in writing and shall be held in safe custody. These obligations shall
not apply to information which is published or becomes know legitimately from some source
other than Spectrum Franchising Limited t/a Rainbow Restoration. Many of the product,
services and company names referred to in this document are tfrademarks or registered
tfrademarks. They are all hereby acknowledged.
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